
When marginal/non-essential tasks of 
a job are reallocated or redistributed. 

Altering a schedule or creating a 
custom timetable for the employee.

Flexibility in leave policies if employee’s 
condition requires a break from work.

Undue hardship under the ADA 
means the accommodation would 

expense as it relates to the individual 
business. 

Amended Policies

Altered Physical Sites

Additional Communication Support

ensuring accessible training facilities.

Reassigned Positions






